Civil Service Clerical Association. 


384A, ST. GEORGE’S ROAD, 


Lonpon, S.W.1. 


April, 1927. 
DEAR SIR OR MADAM, 


Re MARRIED WOMEN (EMPLOYMENT) BILL: 
DUE FOR SECOND READING, APRIL 29TH, 1927. 


I have been instructed to lay before you the views of the women members 
of our Association with regard to the above, and to ask you to oppose it in so 
far as it relates to the Civil Service at this stage ; we do not want to interfere on 
the municipal side. 


On whose behalf I write.—Some 6,000 women in the Higher Clerical, Lower 
Clerical, Departmental Clerical, Writing Assistant and Typing Classes. 


How they have expressed their views.—Women’s Meetings have been held in 
many Departments, open to members and non-members alike. A special meeting 
of women representatives from all over the country, nationally elected, has also 
been held to consider the Bill. 


The nature of their voting.—The overwhelming vote of our women who have 
met to consider the Bill has been— 
(A) in favour of opposition to the Bill in its Civil Service aspect, 
(B) in favour of special treatment for hardship cases amongst married 
women. 


Overleaf are set out the reasons for (A) above and details regarding (B) above. 


In urging you to oppose the general removal of the Civil Service “‘ Marriage 
Bar” at present I have to ask at the same time for your support if this is neces- 
sary in order to obtain favourable treatment for the hardship cases. 


Yours faithfully, 
CHRISTINE MAGUIRE, 


Assistant Secretary. 


Main Reasons for Opposition to the Removal of the 


Civil Service Marriage Bar. 


Irrespective of their views on the general principle of the right of married 
women to paid employment in the Civil Service as elsewhere, our women members 
have voted against the removal of the Marriage Bar at this stage for the following 


reasons of expediency :— 


1. Promotion. 


Many hundreds of women who have been officially classified as fit for 
promotion are unable to obtain promotion. This is partly due to appoint- 
ments being filled from outside the Service by open competition, regardless » 
of the unfair treatment of existing staff involved. These women naturally 
fear any further depletion of their scanty promotion prospects by the 
retention of married women in the grades above. 


2. Marriage Gratuity. 


Gratuities based on length of service are at present paid to established 
women Civil Servants who are compulsorily retired on marriage. The regu- 
lations do not permit of the payment of such gratuities to those who 
voluntarily resign. 

Therefore the general removal of the ‘‘ Marriage Bar’”’ would involve 
financial loss to those women who resigned on marriage after such removal. 
It is anticipated that these would constitute the large majority of those 
concerned. 


3. Unemployment. 


That a period of severe unemployment amongst adult women clerks, 
and demobilisation amongst temporary Civil Servants, is not the time to 
encourage those who can afford to leave the Service to remain therein. 


Particulars regarding types of Hardship Cases amongst Married 
Women for whom Special Treatment is suggested. 


Establishment of Temporary Women Civil Servants. 


Temporary women Clerks, under the Lytton Committee Report, had to 
have their personal circumstances investigated by Substitution Committees 
consisting of establishment officers, representatives of the temporary ex-Service 
men, and representatives of the temporary women themselves. In order to 
retain their posts, they had to prove a severe degree of personal hardship, 
otherwise they were substituted by ex-Service men. 


In this connection, a number of married women temporarily employed were 
classified by Substitution Committees as hardship cases, to be treated as single 
women or widows for the purposes of retention in a temporary capacity. In the 
main, these women were deserted or legally separated wives, or women whose 
husbands were dependent upon them by reason of the permanent incapacity of 
the latter to earn on grounds of health. 


Although treated as single for the purposes of retention as temporaries, they 
were barred from establishment because they were married. At the same time, 
deserted wives whose husbands died subsequently, were able to be established 
as widows, women who had divorced or been divorced by their husbands were 
entitled to establishment, and women who were living with and supported by 
men to whom they were not married, could not be barred from establishment. 


Re-instatement of ex-Civil Servants. 


Under existing regulations, a woman Civil Servant who has resigned on 
marriage, and is subsequently widowed, may be reinstated, and there is nothing 
to prevent the reinstatement of a woman who desires reinstatement who has 
divorced her husband, but women cannot be reinstated who fall into the hard- 
ship categories referred to in connection with the establishment of temporary 
women above. 


In the view of our women, these are entirely unfair anomalies, and should 
be removed. They consider that there should be no bar on the establishment of 
temporary women, or the reinstatement of ex-Civil Servants who are deserted or 
legally separated wives, or who have compulsorily dependent husbands. 
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